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OF COLLEAGUES

ARE MOST LIKELY TO RAISE A
CONCERN OVER AN EMPLOYEES
UNHEALTHY WORK HABIT

THAT SIT  NEAR  THEM
OR ANOTHER COLLEAGUE 26%

more so than line  managers  21%
 or the

 hr department  9%

........

Believe it would be useful to have

workplace   wellbeing
ambassadors
And champions within

their company

58%

Are likely to suffer in
silence than raise any
concerns about their
Health and Wellbeing
at work

67%
would likely take action as
a result of this issue being
brought to their attention 
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35%

62%
Would make a similar recommendation
on the topic and recommend a simlilar
course of action to another colleague

44% Employees 
believe their workplace wellbeing
should be a joint responsibility of
both employees and employers

33%
employees believe
responsibility should lay
solely with the company

23%
Believe responsibility
should lay with the
employees
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